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The U.S. Department of Labor operates through 10 regional offices located in major 
cities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
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-Ernest E. Sanchez 
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1961 Stout St. 
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Joe B. Kirkbride 
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Federal Bldg. 
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San Francisco, CA 94102 


Michael Shimizu 
Room 3094 
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DONOVAN DESIGNATES 1,825 AREAS AS ‘LABOR SURPLUS' 


WASHINGTON -- Secretary of Labor Raymond J. Donovan has designated 1,825 areas 
throughout the United States as “labor surplus areas" where employers may obtain 
preference in obtaining Federal contracts. 


The labor surplus designation is for areas of high unemployment and will 
apply for the entire fiscal year which begins October 1. 


Employers located in these areas are eligible for preference in Federal 


contract bids if they agree to perform at least 51 percent of the contract work 
within such areas. 


Secretary Donovan pointed out that the purpose of identifying labor surplus 
areas is to help place a portion of the government's procurement dollars in 
communities where unemployment is above a specified formula level. 


All counties are eligible for classification as labor surplus, as well as 
cities with populations of at least 50,000, and certain towns and townships. 


The annual classifications are based on an average of each town's unemploy- 
ment rate for the previous two calendar years. The reference period used for this 
new annual list of areas is the 24-month period of January, 1982, through 
December, 1983. All areas having a jobless rate of at least 10 percent during 
that period are classified as Labor Surplus Areas. These classifications will 
remain in effect through Sept. 30, 1985. 


By using a two-year reference period, it is possible to target Federal 
procurement contracts into areas experiencing high structural unemployment; that 
is, unemployment that is relatively long-term in nature rather than the result 
of temporary, seasonal, or cyclical factors. 


In certain situations, the Department of Labor can waive the criteria and 
classify areas under the exceptional circumstances provision. This permits the 
Department to classify areas that are experiencing a significant rise in 
unemployment that is not reflected in statistics for the reference period, and 
results from natural disasters, plant closings, contract cancellations, and 
other unforeseen circumstances that have a substantial impact on the locality's 
unemployment. 


Besides counties and cities with a population of at least 50,000, 
townships of at least 50,000 are also eligible for classification in Michigan, 
New Jersey, New York and Pennsylvania. In Connecticut, Massachusetts and Rhode 
Island, where counties have very limited or no government function, towns are 
used as county equivalents. 


The labor surplus area listing and a complete description of the 
classification criteria, as well as updates to the annual listing, are 
published in "Area Trends in Employment and Unemployment," a monthly . 
publication prepared by the Department's Employment and Training Administration. 
An annual subscription to Area Trends may be purchased from the Superintendent 
of Documents, U.S. Government Printing Office, Washington, D.C. 20402. 


Inquiries about the classification of specific labor surplus areas may he 
directed to the U.S. Department of Labor, Employment and Training Administration, 
(Attention: TEES), 601 D Street, N.W., Washington, D.C. 20213. Telephone: 

(202) 376-6191. 


# # # 
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LABOR DEPARTMENT INITIATES STUDY 
OF INVESTMENT PERFORMANCE BY PRIVATE PENSION PLANS 


WASHINGTON -- The U.S. Department of Labor has announced the initiation of its 
first study of the investment practices and performance of pension plans covered by 
the Employee Retirement Income Security Act (ERISA). 


Under a contract with the department, the Columbia, Md. firm of 
Berkowitz, Logue and Associates will examine the rates of return earned by 
hundreds of pension plans over the last 20 years. Data for the study is being 
furnished to the contractor by Merrill Lynch Capital Markets and SEI 
Corporation. 


Robert Monks, administrator of the Labor Department's pension progran, 
characterized the study as the “first comparative analysis of the performance 
of private pension plans measured against other institutional investors and 
investment alternatives. It also will serve as the basis upon which we can 
evaluate the effects of federal pension law on the allocation of pension 
capital in the economy and on the net returns plans have earned.” 


The study will provide an analysis of rates of return on investment 
portfolios over a number of years prior to ERISA in order to investigate the 
effect of ERISA on investment behavior. The department expects the study to 
produce pension models that can be used to evaluate the impact of ERISA on 
such things as the investment decisions of plan managers and to identity 
quantifiable measures of plans’ portfolio performance as compared to public 
plans, mutual funds, and other institutional investors. 


Interim results of the study are expected to be released by the 
department on a periodic basis. Persons interested in obtaining the 
preliminary findings as may be available should contact: 


Richard Ippolito 

Assistant Administrator 

Office of Policy and Research 

Office of Pension and Welfare Benefit Programs 
U.S. Department of Labor 

200 Constitution Avenue, NW 

Koom $4516 

Washington, D.C. 20210 
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ANNUAL PAY LEVELS IN METROPOLITAN AREAS, 1983 


WASHINGTON -- Average annual pay in the nation's metropolitan areas increased 
5.0 percent from 1982 to 1983, according to preliminary data released by the 
U.S. Department of Labor's Bureau of Labor Statistics. At $27,570, Anchorage, 
Alaska, had the highest average annual pay. The U.S. average for all metropolitan 
areas was $18,183 compared with $17,544 for both urban and rural United States. 


Annual pay data are for workers covered by State aud Federal 
Unemployment Insurance (UI) programs and are compiled from reports 
submitted by employers for over 89 million full- and part-time workers. 
Average annual pay is computed by dividing total annual payrolls of 
employers covered by unemployment insurance programs by the average 
monthly employment for these employers. The areas covered include 315 
classified as Metropolitan Statistical Areas or Primary Metropolitan 
Statistical Areas, and 21! areas designated as Consolidated Metropolitan 
Statistical Areas. 


Metropolitan and Primary Metropolitan Statistical Areas 


Flint, Michigan, had the second highest average annual pay level, at 
$23,271, after the $27,570 recorded for Anchorage which is a _ high 
cost-of-living area. The generally high wages in auto manufacturing and 
in other durable goods industries account, in part, for the high average 
pay level in Flint. San Jose, California, was third with an average 
annual pay figure of $22,288. Jacksonville, North Carolina, had the 
lowest average annual pay figure at $11,654, followed by 
McAllen-Edinbury-Mission, Texas ($11,756), and Naples, Florida ($12,380). 


Kokomo, Indiana, which had large pay increases in electrical and 
transportation equipment manufacturing, led all areas in percentage growth 
in average annual pay from 1982 to 1983 with an overall increase of 13.1 
percent. Bremerton, Washington, had the second highest increase at 9.3 
percent, and Mansffeld, Ohio, the third with an increase of 8.9 percent. 


On the other end of the scale, average annual pay declined in eight 
areas from 1982 to 1983. Beaver County, Pennsylvania, had the largest 
decrease with a drop of 3.5 percent. This decrease was caused by a large 
employment drop in manufacturing, a relatively high-paying industry 
sector. In Peoria, Illinois, pay decreased by 3.1 percent, and in Pueblo, 
Colorado, by 2.8 percent. 


Consolidated Metropolitan Statistical Areas 


Houston-Galveston-Brazoria, Texas, had the highest pay level amon, 
the 21 areas with an annual average of $21,562. Detroit-Ann Arbor, 
Michigan, was second at $21,027, followed by San Franc isco-OaklLand=San 


Jose, California, at $20,803. 
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Providence~Pawtucket-Woonsocket, Khode Island, had the lowest averaye 
annual pay level of all areas in this group at $15,223. Miami-Fort 
Lauderdale, Florida, was next with an average annual pay level of $16,986, 
followed by Buffalo-Niagara Falls, New York, at $17,276. 


In terms of pay growth, San Francisco-Vakland-San Jose, California, 
had the highest percentage increase in average annual pay from 1982 to 
1983 with a rise of 6.9 percent. Boston~Lawrence-Salem-Lowell-Brockton, 
Massachusetts, had the second highest with an increase of 6.6 percent. 


Seattle-Tacoma, Washington, had the slowest growth rate of the areas 


with an increase of 1.1 percent. Pittsburgh-Beaver Valley, Pennsylvania, 
followed with a 3.0 percent increase. 


Also available from this program is a new bulletin, "Employment 
and Wages Annual Averages 1982," which features the most 
current information available by detailed industry on reporting 
units, employment, and wages for the U.S. and States. This 
report, BLS Bulletin 2215, (Stock No. 129-U01-02819-9) is for 
sale from tiie Superintendent of Documents, U.S. Government Printing 
Office, Washington, D.C. 20402, for $14. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


If you think you have been discriminated against because of your age, you 
may file a complaint with the Equal Employment Opportunity Commission, which 
enforces the Age Discrimination in Employment Act, according to the publication 
"A Working Woman's Guide to Her Job Rights," published by the Women's Bureau 
of the U.S. Department of Labor. 


# # # 


Handicapped workers are protected from discrimination by federal law if they 
are employed by companies that hold federal contracts, are participants in programs 
or activities that receive federal funds, or if they are employed by the federal 
government, according to "A Working Woman's Guide to Her Job Rights," published 
by the Women's Bureau of the U.S. Department of Labor. 


# # # 


Title VII of the Civil Rights Act of 1964, as amended in 1978, specifically 
prohibits discrimination because of pregnancy. Employers cannot refuse to employ 
or terminate a women because of pregnancy, force her to go on leave at an 
arbitrary point during pregnancy, or penalize her because of pregnancy in reinstatement 
rights--including credit for pervious service, accrued retirement benefits, 
and accumulated seniority, according to "A Working Woman's Guide to Her Job 
Rights," published by the Women's Bureau of the U.S. Department of Labor. 


# # # 











